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MEMORANDUM OF AGREEMENT 
BETWEEN 

THE CITY OF WINNIPEG 
and 

THE UNITED FIRE FIGHTERS OF WINNIPEG, LOCAL 867 OF INTERNATIONAL 
ASSOCIATION OF FIRE FIGHTERS 

 
ERRORS AND OMISSIONS EXCEPTED 

 
 
1. GENERAL 
 

It is understood and agreed that the negotiating committees of The City of Winnipeg (the 
“City”) and the United Fire Fighters of Winnipeg (“UFFW”) shall recommend ratification of 
the amended Collective Agreement, as set out in this Memorandum of Agreement, to their 
respective principals. The City of Winnipeg and UFFW agree, subject to ratification by 
both parties, to renew and amend the Collective Agreement that expired December 31, 
2023 as follows: 
 
A. All amendments to the Collective Agreement will take effect on the date on which both 

parties have ratified this Memorandum of Agreement, unless otherwise specifically 
stated. 

B. All provisions of the Collective Agreement remain status quo except as specifically 
stated. 

C. All provisions of the Collective Agreement that require amendment to reflect changes 
in the term of the Agreement, salary adjustments and re-numbering of articles shall be 
made without change to the underlying intent or meaning of those provisions. 

D. The date of ratification of this Agreement shall be the first date on which both parties 
have ratified the Memorandum of Agreement 

 
2. Term of Agreement 
 

January 1, 2024 — December 31, 2028 (60 months) 
 

3. General Wage Increase 
 

The City shall increase all bi-weekly/hourly rates in effect as follows:  
 
 Effective June 30, 2024 – 1.5% 
 Effective December 31, 2024 – 1.5% 
 Effective July 1, 2025 – 1.1% 
 Effective December 31, 2025 – 1.5% 
 Effective July 1, 2026 – 1.0% 
 Effective December 31, 2026 – 1.0% 
 Effective July 1, 2027 -1.0% 
 Effective December 31, 2027 – 1.0% 
 Effective July 1, 2028 – 1.0% 
 Effective December 31, 2028 – 1.0% 
 
  



Page 3

Scale Adjustment

The City shall increase all biweekly/hourly rates in effect as follows:

Effective December 31, 2024 - 0.5%
Effective, July 1, 2025 - 0.5%

Effective, December 31, 2025 — 0.5%

Effective, July 1, 2026 —- 0.570%

Effective, December 31, 2026 — 0.570%
Effective, July 1, 2027 - 0.570%

Effective, December 31, 2027 — 0.570%
Effective, July 1, 2028 —- 0.825%

Effective, December 31, 2028 — 0.825%

Scale adjustments and general wageincreasesthat occur on the sameeffective date are
not compounded.

Special Wage/Premium Adjustments

Effective December 31, 2024 amend the Salary Schedule asfollows:

Platoon Chief (Class Code 070515) amendstepsasfollows:

- Step 1- 152%

e Public Education Officer (Class Code 073383) amendstepsasfollows:

- Step 1- 109% RankDifferential (0 to 6 months)

- Step 2- 115% Rank Differential (6 to 24 months)

- Step 3- 117% Rank Differential (24 to 30 months)

e Emergency EquipmentUtility Person (Class Code 074212) add new twosteps at 3%
increase each.

e Director of Health & Safety (Class Code 073413) increase Step 3 rank differential

to152%.

AmendFire Fighter-PCP premium asfollows:

- 4% rankdifferential at start of being licensed and designatedto function at the PCP
level in Suppression.

- 6% rank differential after 9 years of service in the bargaining unit serving as a Fire

Fighter - PCP

- 8% rankdifferential after 12 years of service in the bargaining unit serving as a

Fire Fighter - PCP
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Amendmentsto the Collective Agreement— Appendix A

ARTICLE 2- EFFECTIVE DATE, DURATION, REVISION AND TERMINATION
ARTICLE 4— CLASSIFICATION OF EMPLOYEES
ARTICLE 5— CLOTHING
ARTICLE 8— PRIORITY OF THE COLLECTIVE AGREEMENT
ARTICLE 9 — PROMOTIONS
ARTICLE 10 -SENIORITY
ARTICLE 11 —RATES OF PAY
ARTICLE 13 -HOURS OF WORK
ARTICLE 14 -OVERTIME
ARTICLE 15 -TRAINING COURSES
ARTICLE 16 -SICK PAY AND CASH OUT PROVISIONS
ARTICLE 17 -LEAVE OF ABSENCE
ARTICLE 18 -COMPENSATION
ARTICLE 27 -WELLNESS AND FITNESS
ARTICLE 31 —CRIMINAL LIABILITY
ARTICLE 52 -FIRE FIGHTER AND FIRE FIGHTER — PRIMARY CARE PARAMEDIC

(PCP)
ARTICLE 55 —LICENCES AND CERTIFICATIONS (NEW)

Amendments to Appendix 2

Letters of Understanding

Amend:

Letter of Understanding #7

Letter of Understanding #11
Letter of Understanding #18
Letter of Understanding #23

Letter of Understanding #26

Renew:

Letter of Understanding #3
Letter of Understanding #4

Letter of Understanding #5
Letter of Understanding #8
Letter of Understanding #9

Letter of Understanding #10

Letter of Understanding #13
Letter of Understanding #14
Letter of Understanding #15

Letter of Understanding #16
Letter of Understanding #19

Letter of Understanding #20

5.2.1 Footwear
Fire Investigation Branch
Annual Vacations and Public Holidays

Modified Work Week in the Fire Prevention,

Public Education and Academy of Fire and
Emergency Services Branches

Equity, Diversity and Inclusion

Bargaining Protocol
Retirement Supplement

Respectful Workplace
Optional Compensation for Leave Entitlement
Temporary Position

Annual Leave Schedule for Fire Prevention

Branch and Public Education Branch

Operational Training Components
Overtime Call-In

Public Education Coordinator
Temporary Employees

AgreedInterpretation of Articles 16, 19 and 39 of
the Collective Agreement
Wellness and Fitness
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Letter of Understanding #21

Letter of Understanding #22

Letter of Understanding #25

Memorandum of Agreement

New:

Letter of Understanding Re:

Letter of Understanding Re:

Letter of Understanding Re:

Letter of Understanding Re:
Letter of Understanding Re:

Letter of Understanding Re:

Letter of Understanding Re:

Delete:

Letter of Understanding #1
Letter of Understanding #2

Letter of Understanding #6
Letter of Understanding #12

Letter of Understanding #17
Letter of Understanding #24

Letter of Understanding #27

Renumber LOU’s accordingly

Salary Schedule (Amendments)

Residual Items
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Discussion Summary Document

Letter of Understanding No. 4 — Retirement
Supplement

Flex Benefits Program

Platoon Safety Officer (PSO)/Director of Health
and Safety (DOHS)

Paul LaFrance Mental Health Treatment Fund
Reasonable Accommodation

UFFW President’s Leave

Fire Fighter Lateral Transfers
Implementation of a New Annual Leave Schedule

Modified Work Week for Employeesin the “Air
Room”

Special Working Group Re: Feasibility of
Implementation of a 24 HourShift

Officer’s Training Course
Acting in the Fire Prevention Branch and Public
Education Branch

Fire Medic Upgrading to PCP
Public Education

Annual Leave Rotation Schedule

Conversion of One Hundred Percent (100%)

Cotton Station Wear to Fire Resistant Station

Clothing and Clothing and EquipmentIssue

United Fire Fighters of Winnipeg, Local 867 of

IAFF UFFW President Leave of Absence (Alex

Forrest) and United Fire Fighters of Winnipeg
Local 867 of IAFF Addiction and Mental Health
Fund

Note: the parties have agreed to add ‘reference chart’ related to Article 9.43 as new
Schedule B for information only, however the chart shall not form part of the
Collective Agreement.
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Agreedthis iE day of September 2024.

FOR THE CITY OF WINNIPEG FOR THE UNION

. ) —=~-_

Allan Beach 7 T ilous
Senior Managerof Labour Relations Presiden
and Negotiation Services For The United Fire Fighters Union
For the City of Winnipeg
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APPENDIX A

Amendmentsto the Collective Agreement

ERRORS AND OMISSIONS EXCEPTED

ARTICLE2 - Effective Date, Duration, Revision and Termination

AmendArticles 2.1 and 2.2 as follows:

Effective Date

2.1 This Agreement shall comeinto effect on the 187 day of January, 2024.

Duration, Revision and Termination

2.2 This Agreement shall be binding upon the parties hereto from its effective date until
December31, 2028, and thereafter until replaced or terminated as hereinafter provided.

ARTICLE4 - Classification of Employees

NewClassification and Reclassification

Replace existing Article 4.3 and Article 4.4 with the following:

4.3 When newpositions/classifications are created that fall within the scope of this
Agreement,the rate of pay shall conform to the rates established by this Agreement
whenthe duties are relatively the same. The City will determine the rate of pay for
the new position/classification and advise the Union in writing. If the Union is not
in agreementwith the rate established, the following procedure shall apply:

a) Within sixty (60) working days of receipt of the City’s written notice, the
Union shall write to the City requesting a meeting and include the written
reasonsfor their disagreement;

b) TheCity will meet with the Union to discuss the concernsraised withinthirty
(30) working days of receipt of the Union’s written notice;

c) Within thirty (30) working days of the meeting,the City will write to the Union
to confirm the City’s position on the rate of pay. Should the Union remain in
disagreement, the matter may bereferred to arbitration in accordance with
Article 25.5 - Arbitrations; and

d) The timelines specified in this Article are mandatory. A request for a time
limit extension madein writing during the timelines specified in this Clause
shall not be unreasonably withheld.

e) Whenfilling any vacancy resulting from the introduction of any new
classification the City agrees to give priority consideration to UFFW
members.
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When compensationforan existing position/classification is adjusted, the City shall
within 14 days, provide the Union with the decision made. If the Union is not in
agreementwith the rate established, the following procedure shall apply:

a) Within sixty (60) working days of receipt of the City’s written notice, the
Union shall write to the City requesting a meeting and include the written
reasonsfor their disagreement;

b) The City will meet with the Union to discuss the concernsraised within thirty
(30) working days of receipt of the Union’s written notice;

Cc) Within thirty (30) working days of the meeting, the City will write to the Union
to confirm the City’s position on the rate of pay. Should the Union remain in
disagreement, the matter maybe referred to arbitration in accordance with
Article 25.5 - Arbitrations; and

d) The timelines specified in this Article are mandatory. A request for a time
limit extension madein writing during the timelines specified in this Clause
shall not be unreasonably withheld.

ARTICLE5 — Clothing

Replace existing Article 5 with the following:

General

5.1

5.2

5.3

5.4

5.5

5.6

The City will makeall reasonable efforts to ensure an adequate supply of clothing
to meet regular and seasonal requirements of the employees.

All uniform clothing to be issued shall be union madeand be current in make and
style. In any circumstance wheretheCity is of the view that purchasing union made
clothing is not practicable, it shall seek the agreement of the Union to purchase
uniform clothing that is not union made, which agreement the Union shall not
unreasonably withhold.

The style of all clothing issue shall be jointly considered and agreed to by the City
and the Union. Compliance with NFPA standardsforstructuralfirefighting clothing
to be mutually agreed to by the Union andtheCity.

The parties agree that the clothing issue may be reviewed from timeto time at the
requestof either party. Any changesto the issue during the courseof the Collective
Agreement mustbe by mutual agreement, and on a cost neutral basis.

Station wear shirts and pants shall be of a mutually agreed style and material,
meeting or exceeding standardssetout in the NFPA 1975 — Standard on Emergency
Services Work Apparel.

The points allotment shall not vary during thelife of the agreement.



5.7

5.8

5.9

5.10

5.11

5.12
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The entitlement of clothing will be provided throughfive (5) defined systems:

- Annual Issue
- Initial Issue

- Qualification to Act or Promotion
- Points Allocation, and;
- As Required

All active employees covered underthis Collective Agreement will be entitled to
forty (40) discretionary points per calendar yeareffective January 1, 2025. Unused
points will not carry over from one year to another. Points are non-transferable.

Membersreturning from an extended period of approved leave of absence ofsix (6)
months or more will have their annual allocated points prorated based on their
return to work date.

The City will provide six (6) dry cleaning couponsfor uniforms peryear plus one (1)
winter jacket coupon every one(1) yearto all personnel, with the exception of the
following whowill receive fourteen (14) dry cleaning couponsperyear, plus one (1)
winter jacket coupon every one(1) year.

- Fire Prevention Officers

- AcademyTraining Officers
- Public Education Officers

- Public Education Coordinator
- Director of Health and Safety
- District Chiefs

- Platoon Chiefs

In the event that clothing items are not available when replacementis required, the
affected memberwill be issued a written acknowledgementfor later issuance.

There will be no deduction of points from a member’s points allocation for
replacementof clothing items identified as “as required”.

For the purposeofthis Article, “as required” refers to

a) any item of clothing or equipment listed in Article 5.22 that is damaged
during the performance of a member’s duty and becomesunfit to wear or
use, such asitems that becometornoroil stained. Normal wear and tear are
not deemed damageduring the performanceofduty.

b) itemslisted in Article 5.22 as “as required” that becomeunfit to wear due to
reasonable wear and tear. Such Itemswill be replaced up to the maximums
notedin Article 5.22.

Replacementof items on an “as required”basis is subject to the approvalof
the member’s immediate supervisor. If the member’s immediate supervisor
does not approve replacement of an item, the member mayrefer their
request to replace an item to the second removed supervisor. If the
replacementof the item is not approved by the second removed supervisor,
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5.14

5.15

5.16

5.17

5.18
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the matter maybe referred to the Deputy Chief whose decision shall be final,
and notsubject to the grievance process.

Any items acquired from WFPSStores shall be in the size of the memberand for
intended use by that memberwhile on duty.

Any member whoseclothing does not meet minimum uniform standard may be
ordered to acquire newclothing. In the event the memberdoes not have sufficient
points to meet the standard, points for the item(s) will be deducted from the
member’s points allocated the following calendaryear.

Any future significant changeover of material or style of station wear shirts and
pants will result in an initial issue offive (5) shirts and four(4) pairs of pants.

New membershired will not receive points in the calendar year of hire. Such new
members will be eligible to receive points in accordance with Article 5.8 in the
following calendar year subjectto Article 5.11.

Upon a qualified member being assigned to act in the position of Platoon Safety
Officer, District Chief, Platoon Chief or Director of Safety & Health the memberwill
receive one (1) military style sweater, provided the member has not already been
issued such sweater, to be worn whenperforming the job duties of such position.

At the discretion of the City, members qualified in Technical Rescue and Wildfire
Urban Interface specialty program will be issued specialty footwear replenished
thereafter on an as required basis.

Clothing and EquipmentIssue

5.19

5.20

Annual Issue — All active employees maybe allotted the following core uniform
items each calendar year with no reduction to their annual points allotment. Any
core items not requested will not carry over to the next calendar year. Memberswill
be allowed to submit a request for core items throughout the year until the
maximum allowance has beentaken.

e Three (3) station wear shirts

e Two(2) station wear pants

° One (1) pair footwear (safety footwear for members of the Emergency
Mechanical Services Branch)

° Four(4) cotton T-shirts

Initial Issue

All new hireswill receive aninitial clothing allocation as follows:

One(1) formal Dress uniform

Uniform jacket
Uniform trousers

Long sleeve white dress shirt

Two (2) neckties

Dress cap
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Cap badge

Breast badge

Dress shoes

Three (3) pairs of epaulettes

Operation Branch

One(1) winter jacket
Five (5) station wear shirts
Four(4) station wear pants

Four (4) cotton T-shirts

One(1) belt

One (1) pair of footwear
One(1) job shirt
One(1) pair of winter gloves

One(1) toque

One(1) baseball cap

One (1) sweat pants

One (1) sweat shorts

One(1) duffle bag
One(1) fire fighter gear bag
One (1) leather work gloves(lined)

One (1) leather work gloves (unlined)

Fire Prevention and Public Education Branch

7 One(1) Fire Prevention jacket

" One(1) military sweater
" One(1) pair of overalls

Academyof Fire and Emergency Services

. One(1) military sweater

Emergency Mechanical Services Branch

Five (5) uniform shirts

Four (4) uniform pants

Four (4) cotton T-shirts

One(1) belt

One(1) pair of safety footwear
One(1) job shirt
One(1) winter jacket

One(1) pair of winter gloves
One(1) toque

One (1) baseball cap
One(1) duffle bag

One (1) sweat pants
One (1) sweat shorts



5.21

5.22
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Qualification to Act or Promotion
Members whoqualify to act or have been promotedin any branch, or whoare ina
temporary assignment in the Fire Prevention, Public Education, Academyof Fire
and Emergency Services, or the Emergency Mechanical Services Branch shall
receive the following as aninitial issue:

° Three (3) pairs of rank epaulettes

e Anyother clothing or equipment necessary for the specific role

Points Allocation

° The following clothing items may be acquired with deduction to the
member’s annual points. Items issued under Annual Issue do not count
towards the maximumslisted below.

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    

Item Points Maximums

Baseball Cap 1 3 per year
Belt 4 1 per 3 years

Breast Badge 2 1 per 10 years

Cap Badge 2 1 per 10 years

Cotton T-shirt 1 5 per year

Dress Cap 8 1 per 10 years

Dress Shoes (Oxford) 13 1 per 5 years

Duffle Bag 7 1 per 3 years

Epaulettes (1 pair) 1 1 pair per 3 years

Fire Fighter Gear Bag 8 1 per year
(1)

Fire Prevention Jacket 10 1 per 5 years
Footwear(1 pair) 20 2 pair per year

Job Shirt 11 1 per year

Leather Work Gloves As required 1 per year
(lined)

Leather Work Gloves As required 1 per year
(unlined)

Military Sweater 16 1 per year
Necktie 1 1 per year

Station Wear Pants 8 3 per year
Station WearShirt 10 3 per year

Sweat Shorts 3 3 per year

Sweat Pants 4 2 per year

Technical Rescue As required 1 pair per three
Boots °°) years
Toque 1 3 per year

Dress Uniform Jacket 42 1 per 10 years
(4)

Dress Uniform 11 1 per 10 years
Trousers

Wildland Boots (3) As required 1 pair per year

White Dress Shirt 7 1 per 3 years

Winter Gloves 6 2 pairs per year
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Item Points Maximums
Winter Jacket As required 1 per 5 years

White T-Shirt 1 5 per year

(1) Only applies to members whoutilize turnout gear in the course oftheir duty.

(2) Only applies to membersin the rank of Platoon Safety Officer, District Chief,
Platoon Chief, Director of Safety and Health and members of the Academy
of Fire and Emergency Services, Fire Prevention, and Public Education
branches.

(3) Items will be issued to authorized personnel who have been qualified and
actively working in the specialty program.

(4) In the calendar year a memberacquires a Uniform Jacket, the member may
exchangean item(s) listed under Annual Issue for the equivalent value in
points, up to a maximum of20 points.

Honour Guard and Chaplain

5.23 The City agrees to provide the following dress uniform items, if required, for

members of the Honour Guard and the WFPS Chaplain. The maximum numberof

Honour Guard members will be determined by the Deputy Chief. The Deputy Chief

may approvealterations to uniform items for retired UFFW members who perform

the role of Honour Guard or WFPS Chaplain. No request for alterations shall be
unreasonably denied.

- Uniform jacket

- Uniform trousers

- Long sleeve white dressshirt

- Two(2) neckties
- Dress Cap

- Cap badge

- Breast badge

- Dress shoes

- Flags

- White gloves

- Name badge

ARTICLE8 - Priority of Collective Agreement

AmendArticle 8.2 as follows:

8.2 The City will pay fifty percent (50%) of the cost of printing copies of the Collective
Agreement, and the Union shall pay the otherhalf. After ratification, the City shall
arrangeforthe printing of sufficient copies of the Collective Agreement suchthat a
copy canbeplaced in eachfire-paramedic station (or other workplace as may be
necessary), that members of WFPS managementand UFFW executive havea copy,

and that a reasonable numberofcopies are available for members who may request
same. Should additional copies be needed during the life of the Agreement, the
parties shall discuss this and come to agreement on the numberof additional



 

ARTICLE9 — Promotions

AmendArticle 9 as follows and renumberarticles accordingly:

Amend and renumberArticle 9.16 as follows:

9-46 9.15 d) after the candidate has been approved by the City’s Occupational Health Nurse
as being of a degree of medical fitness

appropriate to the rank for which the promotion is being sought. If an employeeis
not approved by the Occupational Health Nurse, Medical-Health-Officer_of
City,as—aferesaid—they shall be entitled to appeal the decision-efthe-Medical
Health-Officer-to the Chief and the Chief may obtain an independent medical
Opinion as to the employee’s medical fitness appropriate to the rank for which the
promotion is sought.

Delete Article 9.26

 

AmendArticle 9.27 as follows:

9.27 The requirement as to the depth of learning in each topic and the procedures usedin the
assessment and method of evaluation of the Program, will be subject to input from, and
agreementby, the Union.

The expectation to the clause requiring input and agreement by the Union is any
componentoftraining that falls within the accredited Fire Officer Level 1, LevelIl and Level
Ill Programs,including whichinstitution delivers these Programs and how the Programs
will be delivered.

 

Replace existing Article 9.43 as follows:

9.43 Should an employee of any branch wish to return to Operations, the following
conditions will apply:
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The employee must be medically fit to fulfill the duties as per the job
description of the position to which they are returning, as determined by the
City of Winnipeg EOSHreturn to work process.

If the employee has been assigned and/or promoted to the Fire Prevention
Branch, Public Education Branch, or Academy of Fire and Emergency
Services, Upon return they will be placed on the seniority list for promotion
in the samerelative position held prior to leaving the Branch. Promotion
and/or acting in a higher rank shall be subject to the employee meeting the
requirements of Articles 9.15 through 9.18.

The return of members to Operations who have been out/off for a period
exceeding one year will benefit from a dedicated and defined process of
returning to work. This process should be structured to ensure the members
success and applied consistently.

This mechanism is in addition to the Standard Return to Work process and
applies to all members whoare returning and experience greater than one
yearoutof Operations. If less than one year out of Operations the Standard
Return to Work process (maze, radios, PPE, policy/procedure updates, PCP
refresh, officer/command refresher as applicable) continue to apply.

Parameters

i) The time out of Operations is determined bythe start date the member
begins their new role in the branch (not the last date worked in

Operations) or removal from Operations due to injury or
maternity/parental leave.

ii) The date of return to Operations is the date the member requests the
return to occur, not the date ofthe first returning shift. It is agreed

that all reasonable effort will be made to accommodate the members

request, however dueto payroll or other circumstances the date of

return may not be as requested. This adjusted date will not be held

against the memberandactivate an additional year of mentoring.

iii) For example: If the first date of return to Operations (not member
requesteddate) is after an additional anniversary date, this does not
activate an additional 8 tours of mentoring

iv) The memberwill be paid at their rank upon re-entry into Operations,
not the position they are being mentoredat. I.e. District Chief being
mentored in the role of Lieutenant will be paid at their District Chief
rate of pay.

v) All memberswill be allowed to take Officer Training Courses required
for promotion even if working outside of Operations, on WCB,or

other types of leave if any applicable restrictions allow, with priority
given to operational needs.



vi)

vii)

viii)

xi)

xii)
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Officer Training courseswill be offered by seniority including to those
outside of Operations with priority given to operational needsif an
employee has no confirmed proximal return date.

Memberswill not “lose” seniority by having their numberadjusted for
time outside of Operations. If a memberhasall required training
coursesfor an officer rank the memberwill be promoted to such rank
at the first applicable opening on return to Operations and complete
the appropriate mentoring.

Members can stay out of Operations for an unlimited period and
return following this mechanism.

If upon return to Operations a memberdid not take required Officer
Training courses,courseswill be offered by seniority and will need to
be completed for promotion. If the courses are taken during the
Return to Workprocess the remaining mentoring time will need to be
completed upon completion of the course.

If a member does not complete the entire process of mentoring and
returns to duties outside of Operations, the accumulation of “time
outside of Operations” doesnot reset and will continue accumulation.
This time spent mentoring does not count towards re-entry to
Operations as it was not completed. This does not include
Operations training and Officer training courses, however the
member will be required to complete the entire process at the
promoted rank. Time in Operations training does not count towards
mentoring. Members who obtain Officer training courses during
mentoring will be required to wait for promotion to rank trained for as
operational requirements, as training occurred while in Operations.

Secondments/special assignments are recognized as time outside of
Operations.

Onceentire mentoring is completed and a memberreturns to duties
outside of Operations,their time outside of Operations resets to zero.

Process

Each memberwill receive 8 tours of mentoring per year broken down upon
their returning to Operations rank:

1. Fire Fighter

a) Mentoring for 8 tours/year out of Operations in various roles

as determined by Platoon Chief and the Assistant Chief of Fire
Rescue Operations.
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2. Lieutenant

a) 4 tours Squad
b) 2 tours Ladder

Cc) 2 tours Rescue

3. Captain

a) 4 tours Squad
b) 2 tours Ladder
Cc) 2 tours Rescue

4. District Chief and above

a) 1 tours Ladder

b) 1 tours Rescue

Cc) 3 tours Captain

d) 3 tours mentoring as DC

The employee shall submit a written request to the Chief or designate to return to
Operations. The date requested to be returned to Operations will be considered
the effective date that the employee returned to Operations.

An employee that request to leave the Branchwill be transferred no sooner than
two (2) weeks and no later than three (3) months form the date of that request,
inclusive of any banked time owing.

If an employee returns to Operations andif not for being in one of the above named
Branches, the employee would have otherwise had the opportunity to participate
in a particular step in the Program,the Chiefwill give consideration to allowing the
employee to enter that step upon return to Operations.If allowed to enterinto the
Program, the employee will be allowed or scheduled to participate in the
componentsof that step when those components are normally available.

Amend Article 9.46 as follows:

9.46 In such cases, the Chair of the Panelshall be the Deputy Chief of Support Services. The
Deputy Chief of Fire Operations shall present the case of the Department to the Panel.
The Panelshall allow the memberconcerned,with the assistance of the Unionif they so
desire, to attend the meeting of the Panel and make such submissionto the Panel as
they wish. After the hearing, as aforesaid, the Panel shall advise the Chief of the
recommendationsit is making.

ARTICLE 10 — Seniority

AmendArticle 10.4 as follows:

10.4 Rights seniority within the Academy of Fire and Emergency Services, Fire Prevention
Branch,Fire Investigation Branch and Public Education Branchrelating to such aspects
as promotion, will be determined by the employee’s commencement date within the
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Branch. In the case of broken service with the Branch, the most recent commencement
date will be the basis for the calculation of seniority.

ARTICLE11 — Rates of Pay

AmendArticle 11.1 as follows:

11.1 Rates of payfor the various classifications of employees covered by this Agreementshall
be as set out inM eappendlix 1 alaeaee hereto. Totesaemabettoations

 

Replace existing Article 11.5 with the following:

11.5 Employees may be assigned to the position of Temporary Training Officer, but at
no time shall there be more than 3 such positions.

However, the foregoing does notabrogatethe right of the Chief to assign any other
Fire Department memberon special assignment, after discussion and agreement
by the Union.

The Department mayestablish more than 3 Temporary Training Officers at a time
after discussion and agreementwith the Union.

Add NewArticle 11.12

Miscellaneous Pay Items

11.12 Employees in the Emergency Mechanical Services Branch may,in lieu of receiving
their safety footwear annual issue underArticle 5.19, elect to purchase appropriate
safety footwear and be reimbursed up to $350 per calendar year upon production
of a receipt to the Director of the Emergency Mechanical Services Branch.

ARTICLE 13 — Hours of Work

Fire Prevention and Public Education Branch

Insert as a newarticle after Article 13.5 as follows and renumberarticles accordingly:

13.6 The Department may require an employeein the Public Education Branch to modify
their usual workdayin orderto fulfill the normal requirements of their job. This may
involve starting early and/or working late to attend to work matters that arise with
short notice(i.e.: media interviews, etc.). All hours worked on a modified workday
day shall be taken back within four (4) weeks following the date on which the
modified workday occurred. An example would bestarting 1.5 hours early to be
interviewed by media, and then ending the workday1.5 hours early on the same day
or on another day within four (4) weeks.

Rename section “Centralized Gear Washing and Maintenance Department”to:

“PPE Maintenance Branch”
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Insert as a newarticle after Article 13.11 and renumberarticles accordingly:

13.12 The Employer mayestablish a list of retired membersin good standing of UFFW to
work ‘non-standard’ hours in the PPE Maintenance Branch to cover short term
absences.

AmendArticle 13.21 to read as follows:

13.21 SCBA repair employeeswill be allowed to work a modified week on a consistent pattern
of four (4) shifts of ten (10) hours each within the Mondayto Friday period. Those two (2)
employees shall not be allowed to schedule the same day off, except with the City’s
consent. S | em    

 

holiday entitlement at no additional cost to the City as if they were working a
standard work week.

ARTICLE 14 — Overtime

Mileage Allowance onCall Back to Duty

Amend Article 14.2 as follows:

14.2 a) TheCity shall pay, to an employee, a mileage allowance in accordancecensistent
with current City rates when a memberis required to usetheir personal vehicle as
a result of a the call out or for stand-by provisions of this Agreement.

b) The current City rates shall be in accordance with Administrative Standard
FM-008 Local City Business Travel (as may be amendedfrom time to time),
and shall reflect the reasonable per kilometer rates as determined by CRA
annually.

AmendArticle 14.7 as follows:

14.7 a) Employees of the Support Services Branches,Fire Prevention Branch, EMSB,
Building MaintenancePerson,Training Academy, BAT’s and Public Education
Branch can accumulate overtime to a maximum of eighty (80) hours. By
September 30"of each year, all such employees must reduce their accumulated
overtime to forty (40) hours or less. By December 31° of each year, all such
employees must reduce their accumulated overtime to the number of hours
equivalent to two (2) working days orthe overtimewill be paid out. A minimum of
twenty-four (24) hours’ notice shall be given when using accumulated overtime.
Bankedtime redemption must be approved by the Branch Supervisor.

b) EMSB and Building Maintenance personnel will have the option to
accumulate overtime hours as bankedtimeatthe rate of 1.5X pertheir hourly
rate for the first four (4) hours, and at 2X pertheir hourly rate over four(4)
hours. All other Support Branches as described in Article 17.4 a) will
accumulate at the rate of 1.5X their hourly rate for all hours banked.

Add newArticle 14.17 as follows:
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Training on Scheduled Vacation

14.17 Members who are scheduled to take any course and/or training while on their
scheduled vacation leave will have their owed vacation rescheduled as per the
member’s request. The Departmentshall not unreasonably deny the request.

ARTICLE15 — Training Courses

Attendance to External Training Courses

Amend Article 15.1 as follows:

15.1 Training courses and related travel expenses are to be handled in accordance with the
City’s Administrative Standards (as may be amendedfrom time to time), FM-006 City
Business Travel, FM-008 Local City Business Travel and HR-003 Employee
Education & Development. pelicies-on-this-subject.

Selection for Internal Training Courses

Delete Article 15.2 and renumberarticles accordingly:

 



 

ARTICLE 16 — Sick Pay and Cash OutProvisions

AmendArticle 16.7 as follows:

16.7 The employee mustnotify theirDivision or cause someoneontheir behalf to notify the
Departmentat the designated Fire Department Sick Line at (204-986-7425/204-986-
SICK) as early as possible, but not less than two (2) hours ene—-t-fheur before the
regularly scheduled starting time, where such absence can be reasonably predicted. Usen

  

   
    

  

  

 

time-ofnotification. Employeesare required to provide specific information as
to their condition,if it was workrelated or not and possible return to work date, where
such a return can be reasonably predicted.

Fhe-designatedFire

Department

numberto

lis the Sick Line (986-7425/986-SICK:

Add newArticle 16.18 as follows:

Medical Appointments for Support Branches

16.18 Where possible, employees will schedule medical appointments in order to
minimize time loss from work. With the approvalof their supervisor, employees may
use up to two (2) hours of accumulated sick leave to attend medical appointments
during their normal working hours. This provision applies to employeesin all
branches except Operations.

ARTICLE 17 — Leave of Absence

AmendArticle 17.6 as follows:

17.6 Any additional leave will be considered on sympathetic compassionate grounds by the
Chief after presentation of the facts to their office. Additional leave will not result in
additional time off with pay but may be deducted from other compensating credits provided
in the Collective Agreement.



Page 22

AmendArticle 17.9 as follows:

17.9 Leaves of absence may be granted for sympathetic compassionate reasons.

Amend PLANB asfollows:

Insert as newarticle after Article 17.22 and renumberarticles accordingly

Supplementto Parental Leave

17.23 A Fire Fighter who has metall of the qualifying criteria for Maternity Leave under
Plan B and whohasreceived suchbenefit, may submit a written application to the
Chief requesting a Supplementto their Parental Leave.

An agreement as contemplated underArticle 17.21 must be in place between the
City and the Fire Fighter.

In order to receive the Supplement, the Fire Fighter must apply for, and bein receipt
of, EmploymentInsurance Parental benefits before they can receive payment. The
City may require proofofeligibility for El Parental Benefits for the expected period
of the Supplement.

The Supplementshall be calculated as follows:

a) For Fire Fighters who have claimed ‘Standard’ Parental benefits from EI: up
to a maximum of 15 weeks, payments equivalent to the difference between
the EmploymentInsurance benefits the employeeis eligible to receive and
ninety-three percent (93%)of their weekly rate of pay as a Fire Fighter, taking
into account any other earnings received by the employee

b) For Fire Fighters who haveclaimed ‘Extended’ Parental benefits from EI: up
to a maximum of 15 weeks, payments equivalent to the difference between
the EmploymentInsurance benefits the employeeis eligible to receive and
ninety-three percent (93%) of their weekly rate of pay as a Fire Fighter, taking
into account any other earnings received by the employee

The Supplement to Parental Leave must begin immediately after the last week of
Plan B Maternity Leave.

It is understood that the period for which a Supplementis paid underthis section
does not extend the Parental Leave period, but instead forms part ofit.

ARTICLE 18 — Compensation

Add newc) to Article 18.3 as follows:

c) Employee’s must cooperate in the medical certification/return to work
processoutlined in Article 16 during an absencein order to accesssick leave
pay or to access unpaidsick leave providedforin this Article.

Delete Article 18.10:



 

ARTICLE 27 — Wellness and Fitness

AmendArticle 27 to read as follows:

27.1

27.2

27 id

27.4

The parties recognize the importance of employees maintaining a healthylifestyle that
includes, in part, maintaining and keeping current adequate exercise equipment and the
delivery of health and wellness programing. Any request for new equipment should
be forwarded throughthe Joint Safety Committee. The Committee shall determine if such
a request is warranted andshall, if possible, designate that the equipmentin question shall
be purchasedfrom the allocated portion of the Safety and Equipment budget during the
current year. Funds, in the equivalent of one-half (.5) hour pay for each memberin
Operations, shall be set aside annually in this allocated portion of the Safety and
Equipment Budget. If sufficient funds are not available during the current year’s budget,
but the purchase of the equipment is deemed to be necessary te-purchase, required
additional funds shall be included in the Fire Department budgetfor the following year(s).

Should the Joint Safety Committee fail to reach agreement as to the necessity of
purchasing any particular piece of equipment, the question shall be then forwarded to a
Joint Committee of two (2) members designated by Labour and two (2) members
designated by Managementfor further discussion. The decision of this Committee will be
final.

Any exercise equipment, once purchased, shall be maintained by the Department, and
the costs of maintenance shall be drawn from the Safety and Equipment Budget
noted above.

The City shall continue to provide free accessto all City runfitnessfacilities to any member
of the Union who so requests. Where less than one hundred percent (100%) of the
members requestfull annual pass access,the City will on a pro-rated basis, spend the
money that is thereby saved on the provision of health and fitness programming
(including but not limited to exercise education/instruction and/or evaluation,
nutrition, _ Sleep, " and athletic equipment for Fire Stations. oa—the—follewing

 

UFFW membersrequesting facility access each yearwill be supplied full (unlimited)
passaccessif they haveutilized their pass more than ten (10) times in the previous
passyear(as per Recreation Services data). If there were less than ten (10) visits
in the previousyear,orif it is a new staff request, members shall be provided a ten.
(10) visit pass.If the ten (10) visits are fully used the memberwill have an additional
ten (10) visits addedto their pass,andif these are exhausted they may be upgraded
to the full annual pass upon request.
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ARTICLE 31 — CriminalLiability

Delete existing Articles 31.1 and 31.2 and replace with the following:

31.1

31.2

If a criminal action, including one related to a HighwayTraffic Act offence, is
commenced against any employee covered by this Agreement, and this action
arises out of said employee’s actions while in the performanceof their duties and
provided their actions do not constitute a gross disregard or neglect oftheir duties
as an employee,then:

a) The employee upon being notified of the commencementof any criminal
action or criminal investigation against them, or upon being charged with a
criminal offence (including a Highway Traffic Act offense), shall advise the
Chief of such criminal proceedings and may request that the City appoint
counsel to represent the employee in such criminal action or criminal
investigation;

b) The Chief, upon receiving a request from an employeeto appoint counsel,
shall refer the matter to the City Solicitor. Upon recommendation of the City
Solicitor to the Chief Administrative Officer or designate, the City may agree
to appoint counselon behalf of the employee;

c) If the City agrees to appoint counsel on behalf of the employee, the employee
and the City Solicitor shall forthwith meet for the purpose of appointing
counselthat is mutually agreeable to both parties. In the event the employee
and the City cannot agree on who should be appointed as counsel, the City
shall not be responsible for paymentoflegal fees;

d) Only if the City agrees to appoint counsel and the City Solicitor and the
employee agree on whoshall be appointed counsel will the City be
responsible for payment of legal fees as billed and approved by the City
Solicitor.

Nothing in this Article shall preclude the City from commencingdisciplinary action
against the employeein relation to his/her actions and this section shall not be
construed to meanthat the City shall pay any costs, expensesor fees incurred by
any employee during or as a result of the City’s disciplinary proceedings against
such employee.

ARTICLE 52 — Fire Fighter and Fire Fighter — Primary Care Paramedic (PCP)

AmendArticle 52.4 as follows:

52.4 Fire Fighters hired as, or designatedafter hire, as a Fire Fighter-PCP must committo six
(6) years as Fire Fighter-PCP after which point the member may elect to discontinue their
PCP status. The member must submit notice of discontinuation of PCP status, to the
Chief or designate, a minimum of twelve (12) nine{9) monthsin advanceoftheir intended
date to discontinue their PCP status.
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The twelve (12) nine+{9} month notice period may be reduced by mutual agreement
between the memberandthe City.

For the purposeof calculating the completion of six (6) years:

- A memberholding PCP licensure will begin and accrue service towardstheir six
(6) year period on the date they are qualified and required to provide care
consistent with the PCPlicense (scopeofpractice) as a Fire Fighter — PCP, and:

- Time consideredwill be based on actual working time for an accumulated period
of six (6) years.

Fire Fighters hired as, or designatedafter hire, as Fire Fighter — PCP after April 26, 2017
must commit to maintaining their PCP status for nine (9) years after which the member
mayelect to discontinue their PCP status as above.

Fire Fighters hired as, or designated after hire, as a Fire Fighter-PCPafter ratification-of
} iri . , October 28, 2021, must commit to

maintaining their PCP status for twelve (12) years after which the member mayelect to
discontinue their PCP status as per above.

ARTICLE 55 — Licenses and Certifications

Add newArticle 55 as follows:

55.1 The City shall pay the cost of licenses and certifications that are required by the
City as a condition of employment. This provision shall not include paymentof
driver’s licensefees. :

APPENDIX 2 - Excerpts from Labour Board Minutesof Settlement dated September6, 2002

Amend 2(e) asfollows:

2(e) Future vacanciesfor the bargaining unit position of District Chief will be filled on a “senior
qualified” basis. Without prejudice to any position taken by eitherof the parties with regard
to any otherarticle in the Collective Agreement, for the position of District Chief, “senior”
meansseniority based on start date. “Qualified” meansthat the individual will have taken
a District Chief course, whichwill be based on a pass/fail grade of seventy percent (70%),
and have passed the course. In the event that an individual does not pass the course,
rewrites will be offered on the same basis as were agreed to previously between the
parties vis a vis the proposed Acting District Chief course. There will be no suitability
interview. Further, the contents of the course, whenit is created, will not be finalized
without input from the Union. Furtherindividuals taking the coursewill receive training on
days off at straight time pay
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AmendLetter of Understanding No. 7 Re: 5.2.1 Footwearasfollows:

LETTER OF UNDERSTANDING NO.7
Betweenthe City of Winnipeg

and
The United Fire Fighters of Winnipeg, Local 867 of [AFF

RE: HIGH ANGLE FOOTWEAR
 

 

1. All individuals who are active Fire Rescue Operations employees, and who are
qualified in High Angle LevelII, and who require the use of the High Angle footwear
as a result of their work assignment, will be allowed to exchange their yearly
allotment of oxford boots or walking shoesfor a designated high angle boot.

2. The high angle bootwill be in exchangefor a current issue and notin addition to.

3. The high angle bootin question will be the make and model agreed to bythe parties.

4. The exchangeofthe high angle bootwill be done only in even numberedyears.
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AmendLetter of Understanding No. 11 Re: Fire Investigations Branch asfollows:

LETTER OF UNDERSTANDINGNO.11

Betweenthe City of Winnipeg and
The United Fire Fighters of Winnipeg, Local 867 of IAFF

RE: FIRE INVESTIGATIONS BRANCH

 

The parties hereby agree asfollows:

1. For the purposesoffilling Fire Investigator vacancies (other than casual vacancies
as set outin this LOU) “seniority” shall be understood to refer to Branch seniority
as opposedto Departmental seniority.

Branch seniority relating to such aspects as promotion, will be determined by the
employee’s commencementdate within the Branch and whenthe employee meets
qualifications. In the case of broken service with the Branch, the most recent
commencementdatewill be the basis for the calculation of seniority.

Assignment to the position of Fire Investigator requires that applicants meet the NFPA
1033 Certified Fire Investigators Standard.

An Eligibility List by seniority will be created following an annual call for interested
applicants for assignment to the position of Fire Investigator. Applicants must have
attained a minimum ofFirst Class Fire Fighter to be eligible for placement onthe Eligibility
List.

The City will undertake, at its expense,to train, by seniority, employees on the Eligibility
List to the NFPA 1033 Certified Fire Investigators Standard. Upon achieving the required
certification, these employeeswill be designated “Alternate Investigator’ and will be given
preferencetofill Fire Investigator vacancies by seniority. A minimum of two (2) employees
per Platoon will be trained to NFPA 1033 Certified Fire Investigator and designated as
“Alternate Investigator’.

Employeesdesignated as “Alternate Investigator” after April 26, 2017 shall be designated
as suchfor a minimum period of three (3) years.

Fire Investigators will be allowed to change days with otherFire Investigators. Employees
not considered permanent underArticle 9.43 of the Collective Agreementwill be allowed
to change days with Suppressionstaff. Any casual vacancyin Fire Investigations, which
is created by such a change of day, may be filled by employees described under
Subsection 3. Such replacement shall be by seniority. When an employee described
under Subsection 3 is working in the position they shall be paid the Fire Investigator pay
rate or their regular rate of pay, whicheveris greater.

The probation period shall be one (1) year.

Hours of work shall be as stated in Article 13.3 of the Collective Agreement. All provisions
regarding lieu tour, stat tour shall apply.
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10. Preference shall be that no more than two (2) employeeswill take vacations at the same
time. If there is a conflict then the senior employee’s vacation request shall prevail.

11. Effective January 1, 2016 uniforms will be issued in accordance with Article 5.14 of the
Collective Agreement.

In addition, upon promotion into the Fire Investigations Branch, members will receive an
initial issue of one (1) pair of winter safety boots, which will be replaced on an as required
basis as approved by the second removedsupervisor.

Further discussions will take place in regards to any other clothing requirements needed
for the Fire Investigations Branch.

12. Provision for returns to Fire Suppression shall be as per Article 9.43 of the Collective
Agreement. The date of entry into the Fire Investigations Branch shall trigger the time
requirements underArticle 9.43.

13. In addition to the foregoing, the parties agree that one position of Fire Investigations
Coordinatorshall be created in the Branch subjectto the following conditions:

a) The Fire Investigations Coordinator shall worka straight day shift from 08:00 a.m.
to 04:30 p.m., Mondayto Friday, with one hourfor lunch

This Letter is not intended to preclude further discussion or negotiations in areas related to Fire
Investigation.

In accordance with an arbitration decision dated September 28, 2005 of Arbitrator Blair
Graham,Q.C. the methodof selection for the position of Fire Investigations Coordinator
shall be the process described in Article 9.31 of the Collective Agreement.

Amend Letter of Understanding No. 18 Re: Annual Vacations and Public Holidays as follows:

LETTER OF UNDERSTANDINGNO.18
BetweentheCity of Winnipeg

and
The United Fire Fighters of Winnipeg, Local 867 of IAFF
RE: ANNUAL VACATIONS AND PUBLIC HOLIDAYS
 

Theparties agree that for the term of the Agreement expiring December31, 2028 members
maybeable to sell up to a maximumoftwotoursof holiday, stat or lieu tours. The number
of holiday, stat or lieu tours available for purchase will be determined by Management.If,
based on operational circumstances, Managementdesiresto allow selling of tours beyond
two tours generally, they will consult with the Union and may do so with the Union’s
consent.

 



 

AmendLetter of Understanding No. 23 Re: Modified Work Weekin the Fire Prevention, Public
Education and Academyof Fire and Emergency Services Branchesas follows:

LETTER OF UNDERSTANDINGNO.23
Betweenthe City of Winnipeg

and
The United Fire Fighters of Winnipeg, Local 867 of IAFF

RE: MODIFIED WORK WEEKIN THE FIRE PREVENTION, PUBLIC EDUCATION AND
ACADEMYOF FIRE AND EMERGENCYSERVICES BRANCHES
 

Notwithstanding the provisions of Articles 13.5 and 13.6 of the Collective Agreement, the parties
agreeto clarify the current Modified Work Weekin the Academyof Fire and EmergencyServices
Branch, and to implement the same Modified Work Week in the Fire Prevention and Public
Education Branches.

The purposeofthis Letter of Understanding and implementation of Modified Work Weekis to alter
the hours of work only, and is not intended to increase benefits beyond those receivedif
employees worked the normal work weekasdefined in Paragraph2 below.

1. With the exception of the Senior Officer (Academy only) and Director positions, all
employees must participate in the Modified Work Week set out in this Letter of
Understanding.

2. The normal work week is Mondayto Friday andis thirty-seven and one-half (37.5) hours
of scheduled work.

3. The ratesof pay for the classifications in each Branch shall remain assetout in the Salary
Schedulesin the Collective Agreement.

4. Each Branchshall implement a Modified Work Weekasfollows:

a) Each Branch will be equally divided into two (2) groups;

b) Each groupwill be assigned a Modified Day Off on either Mondayor Friday, with
the exception of those weeks in which there is a Public Holiday, in which case
therewill be no Modified Day Off assigned to those weeks.

Cc) To earn Modified Days Off, the Branch Head will schedule each group four (4)
times (x) nine and one-half (9.5) hour work days, with the exception of any week
in which there are two (2) Public Holidays in which case the Branch Head will
schedule each group three (3) times (x) nine and one-half (9.5) hour work days.
All work days shall include a thirty minute unpaid lunch.

d) Each employeewill be credited with three-3) ten and one-half (10.5) hours per
calendaryearto be taken as paid leaveat a time mutually agreed to between the
employee and Branch Head. Timeis to be taken in that calendar year and not
carried over into the next calendar year.
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11.

12.
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14.

15.
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Overtime worked shall be paid in accordancewith Article 14, and will apply only to those
hours worked in excess of the daily hours set out in Section 4(c) of this Letter of
Understanding. Article 14.7 (accumulated overtime) shall apply to all three Branches
herein.

Sick Leave shall accrue in accordance with Article 16. For the purposesofthis Letter of
Understanding, fifteen (15) working days per yearwill equate to a yearly maximum of one
hundred and twelve and one-half (112.5) hours of sick leave, consistent with the accrual
that would occurin the normal work weekdefined in Paragraph 2 above.

Vacation Leave shall accrue in accordancewith Article 19. For the purposesofthis Letter
of Understanding, one (1) weekof vacation will equate to thirty-seven and one-half (37.5)
hours, consistent with vacation hours that would occurin the normal work weekdefined in
Paragraph 2 above.

Public Holidays shall be observed in accordance with Article 19.21.

Useof sick leave, vacation leave and/or accumulated overtime shall be deducted from an
employee's accumulation based upon actual use. Should a single day of vacation, sick
leave or accumulated overtime be taken, the employee’s bank shall be reduced by nine
(9) hours perday.

On a case by case basis, a Branch Head may reassign a Modified Day Off for any
employee to meet operational requirements.

Employees mayinitiate a reciprocal trade with another employee for a Modified Day Off
within the same work weeksubject to the approval of the Branch Head.

All other applicable provisions of the Collective Agreement continue to be in effect.

Article 13.7 shall continue to apply to the Academy of Fire and Emergency Services
Branch. TheCity shall have the right to place an employeeonthefive (5) day work week
stipulated in Article 13.7 of the Collective Agreementfor training, attending conferences
or educational courses for instructor development or to address unexpected staff
shortages.

 

The parties agree that this Letter of Understanding will be reviewed annually and will be
renewed by agreementof both parties.
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AmendLetter of Understanding No. 26 Re: Equity, Diversity and Inclusion and replace with the
following:

LETTER OF UNDERSTANDINGNO.26
Betweenthe City of Winnipeg

and
The United Fire Fighters of Winnipeg, Local 867 of IAFF

RE: EQUITY, DIVERSITY AND INCLUSION
 

The City of Winnipeg and the Union believe that equity, diversity and inclusion strengthen the
community and workplace. A diverse and inclusive workforce enhances excellence,innovation,
creativity and belonging. The City and the Union are committed to ensuring we have a workforce
that is representative of the community we serve,atall levels of the organization.

The parties are committed to building education and awareness regarding programsto assistin
creating a culture of belonging andinclusion,valuing diversity at the City of Winnipeg.

 

During the life of this Collective Agreement, the City will continue developing Equity,
Diversity and Inclusion Programming. Thesewill include but not be limited to, strategies
and initiatives to attract, recruit and retain employees from the six under-represented
equity groups: Indigenous Peoples, Women,Racialized Peoples, Persons with Disabilities,
Newcomers and 2SLGBTQQIA+ Peoples. The City will engage the Union in meaningful
collaboration as this programming continues to be developed.

Add New Letter of Understanding Re: Paul LaFrance Mental Health Treatment Fund

LETTER OF UNDERSTANDINGNO.XX
Betweenthe City of Winnipeg

and

The United Fire Fighters of Winnipeg, Local 867 of IAFF
RE: PAUL LAFRANCE MENTAL HEALTH TREATMENT FUND
 

WHEREASduring the 2020/21 Negotiations, the Union proposedthat the City establish a
fund to be utilized by Union membersfor residential addiction and mental health treatment
(the Fund);

AND WHERAStheCity and the Union havejointly operated this fund as the Paul LaFrance
Mental Health Treatment Fund (PLMHTF), and desire that it continues for the benefit of the
health and wellnessofeligible employees;

1. The City shall contribute $88,000.00 annually to the Fund for the duration of this
Collective Agreement;

2. The Fundshall be jointly administered by the City and the Union (the Committee).

3. The Committee shall have five (5) members,two (2) appointed by the City and three
(3) appointed by the Union. The City’s Occupational Health and Safety Nurse shall
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be an ad hoc memberof the Committee for the purposes of managingall medical
information.

4. Terms of Reference for the Committee, including Fund allocation, shall be
determined by the City and the Union, and shall include but not be limited to, the
following:

a) The Fundshall be available for UFFW members only, and for the purposes
of attending residential treatment for addiction and/or mental health
treatment; and

b) UFFW members mayreceive funding from the Fund only once.

5. Funds contributed by the City not used in the year of contribution shall remain in
the Fundto be usedin the subsequentyear.

Add newLetter of Understanding Re: Reasonable Accommodation

LETTER OF UNDERSTANDINGNO.XX
Betweenthe City of Winnipeg

and
The United Fire Fighters of Winnipeg, Local 867 of IAFF

RE: REASONABLE ACCOMMODATION

The parties recognize that the Manitoba Human Rights Code establishes a reasonable
accommodation requirementto the point of undue hardship, in order to accommodate the
special needs of any person or group where those needs are based on the protected
characteristics a set out in the Manitoba Human Rights Code.
The Employer and the Union are committed to reasonable accommodation in a manner
that respects the dignity and privacy of the employee. Reasonable accommodationis the
shared responsibility of the employee, the Employer and the Union.

Whena need has beenidentified, the parties will meet to investigate and identify the
feasibility of an accommodationthatis substantial, meaningful and reasonableto the point
of undue hardship.

Where necessary, relevant provisions of the Collective Agreement may, by mutual
agreement betweenthe Union and the Employer, be waived.
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Add newLetter of Understanding Re: UFFW President’s Leave

LETTER OF UNDERSTANDINGNO.XX
Between

The City of Winnipeg (“City”)

and
The United Fire Fighters of Winnipeg, Local 867 of IAFF (“Local 867”)

RE: _UFFW PRESIDENT’S LEAVE
 

WHERASTheCity and Local 867 jointly affirm that providing a mechanism for leave of
absencefor the elected President of Local 867 is of mutual interest, and may contribute to
improved labour relations betweentheparties.

The Parties therefore agree as follows:

1, The City shall grant a leave of absence, with pay, for any period of up to 12 months
when requestedby a duly authorizedofficer of the Union in the case of an employee

who is elected President of the Union. The initial leave may be renewed for

subsequenttwelve (12) month periods at the request of the Union, made not less

thanthirty (30) days prior to the expiry of the current leave. Such requests shall be

madein writing to the Senior Manager of LabourRelations and Negotiation Services
and the Chief of the Winnipeg Fire Paramedic Service.

The President shall receive their rate of pay and benefits as provided in the

Collective Agreement and the Union shall reimburse the City for all wages and cost

of said benefits, including the City's share of pension contributions paid by the City
during the period of absence. The Unionshall provide reimbursementwithout delay
on accountsbeing rendered bythe City on a quarterly basis.

Notwithstanding paragraph 2 andfor greaterclarity, the parties agree that the cost
of the President’s leave shall be fully funded by Local 867.

During the period a President is on leave of absence, as provided above, they shall

remain eligible for promotion, andif they meetthe eligibility criteria, then they shall
be promoted without delay upon the occurrenceof a vacancy.

Sick leave shall accrue in accordancewith the collective agreement. If the President

takes sick leave, they shall advise the WFPS accordingly so that their bank can be
reduced.

Annual vacation and statutory holidays shall accrue as provided forin the collective
agreement. The President shall take off annual leave and statutory holidays in

accordancewith Article 19.14 of the collective agreement, and advise the WFPS
accordingly so that their banks can be reduced.

At the end of suchleave, or at such time as the President is removed from office by

wayof election or otherwise, they shall have the ability to return to active duty with

the Winnipeg Fire Paramedic Service as soon as reasonably practicable. Prior to

their first shift, the returning memberwill complete the return to work process that

is administered to all employees returning from leaves of absence greater than 6
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months in duration to ensure awarenessof new policies, procedures and safety
protocols.

8. Should a President retire while in office, they shall be entitled to all Collective
Agreement benefits regularly afforded to UFFW members approaching and on
retirement, including but not limited to article 19.20 (Payment in Lieu of Vacation
and Holidays) and Appendix 5 (Pre-Retirement Leave).

9. Leave taken underthis Letter of Understanding shall not count towards any leaves
taken or granted pursuant to Article 20 of the Collective Agreement, nor shall the
Presidentwhile on leave underthe termsof this LOU utilize leave provided for under
Article 20 of the Collective Agreement.

Add newLetter of Understanding Re:Firefighter Lateral Transfers

LETTER OF UNDERSTANDING NO.XX
Between

The City of Winnipeg (“City”)

and
The United Fire Fighters of Winnipeg, Local 867 of IAFF (“Local 867”)

RE: FIREFIGHTER LATERAL TRANSFERS
 

1. The Parties have agreed that no further lateral transfers will be madeinternally with
WFPS.The August17, 2007 practice will be discontinued and the Employerwill be
reverting to the strict wording of the Collective Agreement.

2. The parties agree that all employees whohada lateral transfer completed under the
August 17, 2007 agreement will remain in effect with no changes being madetotheir
current salaries.

3. For recruitment purposes, after the candidates have met the qualifications,
preference will be given to employment equity members followed by UFFW
members before external candidates are considered.

4. Accelerated placement on the salary schedule will be considered for firefighters
whoare being recruited from career Departments, who haveheld classifications of
firefighter and firefighter PCP, and who have demonstrated sufficient experience to
warrant this consideration. For example,if a firefighter has had 4 years employment
with a career Departmenthaving similar frequency and nature of duties as found in
WFPS,theywill be slotted for pay purposesto step 5 (after 3.5 years) in the UFFW
pay scale.If the firefighter does not have similar frequency and nature of duties as
found in WFPS,accelerated placement on the salary schedule maybepartial or not
at all at the discretion of the Service.
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Add new Letter of Understanding Re: Implementation of a New Annual Leave Schedule

LETTER OF UNDERSTANDINGNO.XX
Betweenthe City of Winnipeg

and
The United Fire Fighters of Winnipeg, Local 867 of IAFF

RE: IMPLEMENTATION OF A NEW ANNUAL LEAVE SCHEDULE
 

The Department and the Union agreethat the current annualleave rotation schedule ought
to be replaced with a new schedule that better meets the needs of the Service andstaff in
Operations.

The parties therefore agree to commence meeting as soonaspossible afterratification to
have goodfaith discussions on a new annualleave rotation schedule to replace the current
one (Appendix 3). The parties will endeavor to reach agreement on a new schedule that
will reasonably address the needs and objectives of both the Departmentand the Union.

In the event the parties reach agreement on a new annualleave rotation schedule,it shall
be implementedin the 2027 vacation year, or at such earlier time as the parties mayagree.
If an agreement cannot be reached in goodfaith efforts by the parties, the existing annual
leave rotation schedule (Appendix 3) will remain in effect.

Add new Letter of Understanding Re: Modified Work Week for Employeesin the “Air Room”

LETTER OF UNDERSTANDINGNO. XX
Betweenthe City of Winnipeg

and
The United Fire Fighters of Winnipeg, Local 867 of IAFF

RE: MODIFIED WORK WEEK FOR EMPLOYEESIN THE “AIR ROOM”
 

The City of Winnipeg and the Union have a mutualinterest in discussing the establishment
of a Modified Work Week (MWW)for workersin the “Air Room”.

The City and the Union shall meet within 90 days of the ratification of this Collective
Agreement to discuss an MWW arrangementfor workersin the “Air Room”, and if they are
able to agree to terms the parties may implement the new MWW arrangementduring the
life of this Collective Agreement.

Add newLetter of Understanding Re: Special Working Group — Hours ofWork and Shift Schedule.

LETTER OF UNDERSTANDING NO.XX
Betweenthe City of Winnipeg

and

The United Fire Fighters of Winnipeg, Local 867 of IAFF
RE: SPECIAL WORKING GROUP RE: FEASIBILITY OF IMPLEMENTATION OF A 24-

HOUR SHIFT
 

WHEREAStheCity and the United Fire Fighters of Winnipeg (UFFW) agree to form a
Special Working Group (SWG) to review and investigate the hours of work and shift
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schedules for the Winnipeg Fire Paramedic Service;

Now therefore beit resolved the parties further agree as follows:

1. It is understood that the focus of the Special Working Group’s review will be to
investigate the feasibility of a 24-hour shift and to identify issues and concerns
arising from such a shift being utilized by the WFPS. The parties agree and
understand that the formation of the SWG does not constitute a guarantee that the
parties will agree to the implementation of 24-hour shift on a trial basis or in any
manner whatsoever.

The parties further agree that the discussions of the SWG are not binding and shall
not be construed in any mannerto constitute collective agreement negotiations
betweentheparties.

The health and wellness of employees, the operational needs of the WFPS and
service levels to the public must be primary considerations. In accordance with the
foregoing, the SWGwill focus its discussions on the following areas:

a) the operational issues and impacts associated with 24-hour shifts, including
impacts uponservice to the public and potential cost implications;

b) the health, safety and wellness impacts associated with 24-hourshifts;

Cc) anticipated amendments to the collective agreement should a 24-hourshift
ever be adopted;

d) a list of measurables to be used to assessthe effectiveness of a 24-hourshift
schedule during any pilot program ortrial period; and

e) any other matter considered to be relevant by either party.

The Committee will be comprised of four (4) members; two (2) members
representing the City, and two (2) members representing the UFFW. Guests may be
invited by either party where added expertise or assistanceis desirable.

A first meeting of the SWG will occur within ninety (90) days ofratification of the
Collective Agreement. The Committee will meet thereafter on an ongoing basis, but
in no event less than quarterly unless by mutual agreement.
The SWGshall preparea joint written report to the Fire and Paramedic Chiefnolater
than the expiry of the current collective agreement, and the report shall include a
summary of issues the Department and the UFFW agree upon, and those where
there is partial or no agreement, and any joint recommendations regarding the
possible implementation of a 24-hour shift in Operations the SWG may wish to
make.

The SWGreport will be received by the Fire and Paramedic Chief as information,
and is not binding uponthe City or the UFFW.
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Job/Class Code — 070272 — Fit Test Technician
 

Effective DEC 31/23
 

 

       
 

 

 

 

 

         

RANK CLASS SAL BW STEP HRLY BIWKLY ANNUAL
CODE |GRADE |HRS

Fit Test 070272 158 40 1 29.740352 2,379.228128 61,859.931
Technician

Job/Class Code — 072642 - Station Maintenance Helper

__| Effective DEC 31/23
RANK CLASS| SAL BW STEP HRLY BIWKLY ANNUAL

CODE |GRADE |HRS
Station 072642 160 40 1 26.383923 2,110.713821 54,878.559
Maintenance
Helper

2 27.30736 2,184.588805 56,799.309
3 28.263118 2,261.049412 58,787.285
4 29.252327 2,340.186141 60,844.84
 

JOB TITLE AMENDMENTS

Job/Class Code — 073343 - Senior Fire Prevention Officer. Add “Fire Prevention Officer — Plan
Examination” under Rank.

Job/Class Code — 074212 - Changetitle from Emergency Equipment Utility Person to Fire
Rescue Equipment Maintenance Technician.

Job/Class Code — 073383 - Public Education Officer. Remove “In Branch After February 27/08”.

DELETIONS

Job/Class Code — 073393 - Public Education Officer (In Branch Before February 27/08).

RESIDUAL ITEMS

Delete residualitems on page 131 and 132 of the current collective agreement.
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